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DIRECTOR 

 
 

 
Spokane Housing Authority 
creates and sustains high 
quality affordable housing 
options that encourage 
individual prosperity and 
support healthy 
communities.   
 
www.spokanehousing.org 
 
 
 

 

 

 

 

  
 
 
We are looking for an  
Executive Director 
with the vision, heart, 
and operational skills 
to lead one of the 
largest Housing 
Authorities in 
Washington State.   

 
 



 
THE COMMUNITY     
Spokane Housing Authority serves residents 
across six Eastern Washington Counties: 
Spokane, Stevens, Ferry, Lincoln, Pend 
Oreille and Whitman. Spokane County is the 
fourth most populous county in Washington 
State and includes the City of Spokane, the 
state’s second largest city, with more than 
230,000 residents.   

 
Spokane County has a diverse and growing 
economy, driven by aerospace manufacturing 
and supply chains, the region’s largest 
healthcare hub serving more than 1.2 million 
people, and a strong agribusiness sector with 
over 2,500 farms, food processors, and 
agricultural equipment providers.  The county 
is also home to Fairchild Airforce Base and the 
92nd Air Refueling Wing.   
 
In contrast, Stevens, Lincoln, Pend Oreille, 
Ferry and Whitman counties are 
predominately rural, characterized by 
farmland and forested landscapes and 
economies rooted in natural resources.  Key 
industries include agriculture, timber, outdoor 
recreation, tourism, and small-scale 
manufacturing.  Whitman County is also home 
to Washington State University.   
 

 
THE ORGANIZATION    
Founded in 1972, Spokane Housing Authority 
(SHA) annually provides housing assistance to 
over 7,000 families. SHA is an independent 
public corporation, governed by a seven-
member Board of Commissioners: two 
appointed by Spokane County Commissioners, 
two by the City of Spokane Mayor, two by the 
City of Spokane Valley City Council, and a 
Resident Commissioner, appointed by the 
balance of the SHA Board. 
 
SHA two largest programs include rental 
assistance and Low-Income Housing Tax Credit 
communities. The majority of SHA’s funding is 
federal, through the Department of Housing and 
Urban Development (HUD) and state, through 
the Washington State Department of Health 
(DOH) and Department of Social and Health 
Services (DSHS). DOH and DSHS grants are 
administered statewide through interlocal 
agreements with other jurisdictions. Other 
income includes rent revenue and non-HUD 
public and private grants.   
 

 
SHA employs approximately 95 people to 
provide housing and related services.  In 
addition, SHA contracts with local community 
action agencies to administer programs in the 
rural counties we serve.   
 



 

Applicants requiring a reasonable accommodation in the application process should contact shaboard@spokanehousing.org 

 

 

STRATEGIC PRIORITIES    
Strategic Priorities for the agency include: 
 Affordable Impact – SHA is a trusted leader on 

affordable housing policy issues. 
 Customer Service – SHA offers, quality customer-

centered service. 
 Housing Stability and Client Success – SHA 

programming provides the foundation for housing 
stability and self-determined client success. 

 Housing Supply – SHA increases housing supply by 
providing equitable housing options that support our 
communities evolving needs. 

 Relationships – SHA has robust relationships that 
strengthen SHA’s impact through collaborative 
action. 

For more information on SHA’s Strategic 
priorities visit SHA's 2023-2027 Strategic Plan. 
 
THE POSITION        
Reporting to SHA’s Board of Commissioners, the 
Executive Director is responsible for the overall 
leadership, management and strategic direction of the 
agency. The role includes ensuring the effective 
delivery of affordable housing programs, compliance 
with federal, state and local regulations, and fostering 
community partnerships.  The Executive Director will 
lead a dedicated team, oversee operational activities, 
and represent the Housing Authority in public and 
private forums.  To learn more about the full 
responsibilities of this position, please visit the job 
posting at: 
https://www.spokanehousing.org/employment.   
 

 
SHA is an Equal Opportunity Employer 

IDEAL CANDIDATE     
The ideal candidate brings not only strong professional 
credentials but a genuine heart for service.  A 
bachelor’s degree in business, public administration, 
finance, organizational management or a related field 
is required; a master’s degree in a relevant discipline 
is preferred but not essential.  More importantly, the 
successful candidate will have at least six years of 
progressively responsible leadership experience with 
a Housing Authority, public service agency or a 
nonprofit organization demonstrating commitment to 
improving lives, strengthening communities, and 
leading with empathy, integrity and purpose. 
 
COMPENSATION AND BENEFITS  
 Typical Starting Range: $182,984 – $217,510 

DOQ 
 Full Position Range: $182,984 - $265,015 
 Vacation/PTO – Employees accrue between 15–

40+ days of PTO annually based on years of 
service. 

 Paid Holidays – 11 paid holidays plus 2 floating 
holidays annually 

 Health Insurance 
 Vision Insurance 
 Dental Insurance 
 AD&D & Term Life Insurance Employee 

Assistance Program 
 Pension-Style Retirement – Participation in 

Washington State PERS retirement system. 
 

TO APPLY        
For more information on Spokane Housing 
Authority please visit www.spokanehousing.org.  
Candidates are strongly encouraged to apply on or 
before June 19, 2026 by submitting a cover letter 
and resume to shaboard@spokanehousing.org. 
Position will remain open until filled. Supplemental 
questions will only be accepted via email to 
shaboard@spokanehousing.org . 


